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Roberta is a college administrator and has hired Alex,
right out of graduate school, for a coveted summer
position. After Alex starts working, Roberta tells him
that the only way he can keep his job is by having
sexual relations with her. Alex is appalled at the idea,
but decides to go along because it is only for the
summer and the position will greatly enhance his
resume.


















Some questions to ask yourself are:

How would I feel if I were in the position of the recipient?

Would my spouse, parent, child, sibling or friend like to be
treated this way?

Would I like my behavior published in the Brown & White or
local paper?

Could my behavior offend or hurt other members of the work
group?

Could someone misinterpret my behavior as intentionally
harmful or harassing?

If you are unsure if something might be welcome, don't do it. There
is no risk in not doing something.



Emily, a first year student who is a work study student in your office,
asks to have a private conversation with you. Emily tells you that she
was sexually assaulted by a fellow Lehigh student after a fraternity
party 2 weekends ago. Emily tells you that she has not told anyone but
you. She is embarrassed and doesn't want anyone to know what
happened to her because she was intoxicated at the time, Is under 21,
and has twice been in trouble at Lehigh for underage drinking.

Emily tells you all of this, including the name of the male student who

she says assaulted her, but tells you to keep it secret because she does
not want anyone to know.






Sexual Misconduct (Violence) —
Student Code of Conduct

Sexual contact that occurs without the explicit consent of each
student involved; Consent must be clearly communicated,
mutual, non-coercive, and given free of force or threat of force
(e.g., rape, sexual assault). A student who is physically or
mentally incapacitated by drugs, alcohol, or other
circumstances is not capable of giving consent. A student

must be fully conscious and awake in order to give consent.

Conduct that exploits another student in a sexual and non-
consensual way (e.g., non-consensual voyeurism, non-
consensual recording (audio or visual), etc.)

Exposure of one’s body in an indecent or lewd manner

Sexual activity in public or semi public places
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Challenges: Confidentiality and

“Do not pursue” Requests

[f complainant doesn’t want name mentioned or doesn’t want
to pursue ...

Discuss confidentiality standards and concerns

Inform the complainant that a confidentiality request may
limit the University’s ability to respond

Inform the complainant that Title IX and University policy
prohibits retaliation & will take steps to prevent retaliation
and responsive action if it occurs




[f complainant still doesn’t want to go forward, University
should ...

Take all reasonable steps to investigate and respond to the
complaint consistent with complainant’s request as long as
doing so doesn’t prevent the University from responding
effectively to the harassment and preventing harassment of
others.

Take other actions, such as conducting sexual harassment
training for the site or department where the problem
occurred or conducting student survey












